We sincerely hope that you, and your families, friends and
colleagues are staying healthy and safe. In this issue of
CompNotes, you will find important information related to the
coronavirus (COVID-19) along with some of our regular columns,
such as the employer spotlight, and educational webinar updates.

The articles below highlight some of the changes impacting workers’ compensation and
unemployment claims as a result of the COVID-19 pandemic.

All of us here at CompManagement remain as diligent as ever to make certain that there is
no service interruption pertaining to the management of your workers’ compensation and
unemployment compensation claims and programs. Please know that we have not stopped
working for you and we will continue to do so. Do not hesitate to contact us. Our staff is
available to answer your questions to the best of our ability. We thank you for your time and
consideration during this period of change.
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Board of Directors update contains information on the Ohio Bureau of Workers’

Compensation (BWC) dividend and the next open enrollment period for managed care

organizations.

Update on BWC rate changes includes details on the approved base rates for the

upcoming 7/1/2020 rating year for private employers. The rates will result in 13%

decrease in collectible premiums.

A message from your hearing and claims teams contains an update on the Ohio

Industrial Commission (IC) telephonic hearings.

Is COVID-19 a compensable claim? Is it recordable on my OSHA 300 or PERRP 300P

log? This article helps answer these questions.

New laws impacting unemployment contains helpful information on changes impacting

unemployment claims.

Unemployment compensation reminder for educational institutions provides guidance

on offering employees a reasonable assurance letter that meets the state of Ohio’s

requirements.

800.825.6755 | www.compmgt.com

(@) compmanagement

a sedgwick company

ALSO INTHIS ISSUE

10

EMPLOYER SPOTLIGHT

11

LEGAL UPDATE

© 2020 CompManagement


https://www.compmgt.com/Pages/default.aspx

Unemployment update

New laws impacting unemployment - FFCRA and CARES Act

COVID-19 has introduced new challenges for employers to manage including the influx in unemployment claims, changes in work
search requirements, specific separation issues and many other scenarios — all while maintaining a focus on employee health and
safety.

Recently, the federal government enacted two relief packages — the Families First Coronavirus Response Act (FFCRA) on March 18
and the Coronavirus Aid, Relief, and Economic Security (CARES) Act on March 27. Together, they seek to provide temporary relief
for workers affected by COVID-19 by easing eligibility requirements and providing additional income for longer periods of time to
more individuals than provided under regular unemployment compensation law.

Key changes related to unemployment benefits under the new laws:
+ Certain waiting week requirements are waived

» Certain work search requirements are waived
* Part-time employees, freelancers, independent contractors, gig workers and the self-employed are eligible

« A $600 supplemental weekly unemployment insurance payment will be paid across the board to all eligible applicants through
July 31, 2020 (this is in addition to what the states pay)

+ An additional 13 weeks of extended unemployment insurance benefits will be paid to eligible applicants through December 31,
2020

We are here to help
CompManagement and Sedgwick, our parent company, are closely
following all regulatory changes at both state and federal levels.

Access our unemployment resources site to view a webinar on the
impact of COVID-19 on unemployment, updates on the FFCRA
and CARES Act, a frequently asked questions document and more
information on our claims solutions.

If you have questions about the impact of COVID-19 on your
company’s unemployment program, please email our team at
unemployment@sedgwick.com.

For the most up-to-date news, resources and information on
our expanded services during the COVID-19 pandemic, visit the
Sedgwick website.

2
800.825.6755 | www.compmgt.com © 2020 CompManagement


https://www.compmgt.com/Pages/default.aspx
https://marketing.sedgwick.com/acton/fs/blocks/showLandingPage/a/4952/p/p-023b/t/page/fm/0?aoRefEmail=s-0f2e-2004&utm_term=COVID-19%20unemployment%20webinar%20resources%20for%20Ohio%20employers&utm_campaign=thought_leadership&utm_content=ready_resilience&utm_source=Act-On+Software&utm_medium=email&cm_mmc=Act-On%20Software-_-email-_-COVID-19%20Impact%20on%20unemployment%3A%20Sedgwick%20resource%20site-_-COVID-19%20unemployment%20webinar%20resources%20for%20Ohio%20employers&sid=TV2:jjy9o3mEs
mailto:unemployment%40sedgwick.com?subject=
https://www.sedgwick.com/coronavirus?utm_term=Sedgwick%20Coronavirus%20resource%20page&utm_campaign=thought_leadership&utm_content=ready_resilience&utm_source=Act-On+Software&utm_medium=email&cm_mmc=Act-On%20Software-_-email-_-COVID-19%20Impact%20on%20unemployment%3A%20Sedgwick%20resource%20site-_-Sedgwick%20Coronavirus%20resource%20page

Unemployment update

Unemployment compensation reminder for educational institutions

With the current pandemic and related school closings, planning for the 20-21 school year may be the last thing you want to think
about. However, with the school year coming to a close in the next couple of months, now is the time to begin planning to offer
your employees reasonable assurance. Reasonable assurance is the intent of an educational institution to employ an employee in
the same or similar capacity in the subsequent school year. Reasonable assurance can be offered to teachers, substitutes, coaches,
and any other type of employee of an educational institution, school, or university. As long as the employee has been provided
reasonable assurance, they should be disqualified from receiving unemployment benefits between school terms and during
customary breaks.

It is recommended that a letter be given to every employee who you plan on retaining in the next school year and that it is
specifically addressed to the individual. The letter should also be printed on school letterhead. It is not recommended that you
require an employee to return a letter indicating their intent to continue with the school in the subsequent school year. Doing so
can negate the benefit of reasonable assurance if the employee does not return the letter.

To be most effective, the letter of reasonable assurance must be provided in a timely manner. The letter or notice should be
provided before the end of the school year. If the notice is not provided in a timely manner, the employee may be entitled to
receive benefits up to the date when reasonable assurance was provided.

Below is a sample reasonable assurance letter that meets the state of Ohio’s requirements:

Date: [mm/dd/yy]

Dear [employee name]:

This letter serves as notice that it is our intent to re-employee you in the same capacity in which
you were employed during the 2019-2020 school year for the 2020-2021 school year.

Therefore, you have reasonable assurance that you will be employed in your current position as a
[job title] for the 2020-2021 school year.

All other terms and conditions of your employment will remain the same.

Sincerely,
[school official]

Offering reasonable assurance in an appropriate and timely manner is a great way for educational institutions to reduce their
unemployment costs by preventing employees from inappropriately collecting unemployment benefits between school terms and
during customary breaks. If you have questions regarding reasonable assurance, please contact Roger Baker on our unemployment
team at roger.baker@sedgwick.com or 614.376.5800, or your assigned claims examiner.
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Safety Tips

Is COVID-19 a compensable claim?

Per the Ohio Bureau of Workers’ Compensation (BWC), a
COVID-19 claim may be a compensable workers’ compensation
claim. It depends on how the employee contracts it and the
nature of their occupation.

Generally, communicable diseases like COVID-19 are not
workers’ compensation claims because people are exposed in a
variety of ways.

However, if the employee works in a job that poses a special
hazard or risk and contracts COVID-19 from work exposure,
BWC could allow the claim.

For more details on COVID-19 as it relates to BWC’s
operations, see the BWC COVID-19 FAQs.

Is COVID-19 recordable on my OSHA 300 or

PERRP 300P log?

According to the Occupational Safety and Health
Administration (OSHA), the coronavirus disease 2019 known
as COVID-19 can be a recordable illness if a worker is infected
as a result of performing their work-related duties. However,
employers are only responsible for recording cases of
COVID-19 if all of the following are met:

* It is a confirmed case of COVID-19 (see the Centers for
Disease Control and Prevention information on persons
under investigation and presumptive positive and
laboratory-confirmed cases of COVID-19);

* Itis work-related, as defined by 29 CFR 1904.5; and
* It involves one or more of the general recording criteria set

forth in 29 CFR 1904.7 (e.g. medical treatment beyond first
aid, days away from work).

For more information and guidance from OSHA on COVID-19,
please click here.

Keeping up to date on COVID-19 with NIOSH

The National Institute for Occupational Safety and Health
(NIOSH) website highlights many COVID-19 resources
available for the protection of workers, including the

OSHA guidance. There are multiple topics covered within

the following categories: businesses, healthcare settings,
laboratories, transportation, personal protective equipment, as
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well as other resources. To view more on these topics, please
visit the NIOSH website.

The following updates are also provided for workers:

» Guidance on Preparing Workplaces for COVID-19 -

Employers and workers can use this document from
OSHA to help identify risk levels in the workplace and to
determine appropriate control measures

e Return to Work for Healthcare Personnel - New return to

work criteria for healthcare personnel with confirmed or
suspected COVID-19 is available on the CDC website

« Clinician Toolkit — Practical tools clinicians can use to care
for patients with COVID-19

» New NIOSH Science Blog: Proper N95 Respirator Use for
Respiratory Protection Preparedness — Reminders and

illustrations about proper respiratory use

For more information on COVID-19, please visit the CDC or the
Ohio Department of Health.

Safety Academy Webinar

CompManagement is offering a FREE Safety Academy
webinar. This session will count as one hour of credit
towards the Ohio Bureau of Workers’ Compensation
(BWC) safety training requirement for employers
participating in a group program. Clients required by
BWC to take two hours of safety training have been
contacted directly by CompManagement.

Improving Safety Through Employee Engagement
Move beyond employee satisfaction and improve
safety by engaging your employees! In this
presentation, John Valentine, Loss Control and Safety
Consultant at CompManagement, explores business
management topics that can help employers improve
safety. This webinar is designed for business owners,
safety professionals, human resource professionals,
supervisors and managers.

J une 11:00 am - 12:00 pm

(EST/EDT)
12 REGISTER NOW!
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Upcoming Educational Webinars

Workers’ Compensation

SESSIONS | DATE ~ TIME (EST/EDT)
BWC Destination Excellence Program Options (private employers) May 19, 2020 10:00 am
7 Steps to a Successful Workers’ Compensation Program June 18, 2020 10:00 am
Introduction to Workers’ Compensation June 23, 2020 2:00 pm

For more information about these courses, as well as full course descriptions, please click here. The client education programs
listed above are offered at no charge to current clients of CompManagement.

The sessions are approximately 60 minutes in length and are certified by the Ohio Bureau of Workers’ Compensation (BWC) for
one hour of the two-hour safety training requirement for group and group retrospective-rated employers. To be eligible for the
safety training credit, the attendee must remain in the session for at least 75% of the total session time. If the qualification is met,
we will send a certificate of attendance via email within three business days of the session date.

REGISTRATION

To register for our client education program webinar sessions, send an email to: seminarrsvp@sedgwick.com. Be sure to indicate
the company name, BWC policy number, session name, session date, name(s) of those wishing to attend and an email address for
each person attending.

Unemployment Compensation

SESSION | DATE | TIME (EST/EDT)
How to Prevail at Unemployment Claims May 12, 2020 2:00 pm
Hearing Preparation & Winning Strategies June 24, 2020 2:00 pm
Introduction to Unemployment July 14,2020 2:00 pm
Roundtable July 23,2020 2:00 pm

For more information about these courses, as well as full course descriptions, please click here. The client education programs
listed above are offered at no charge to current clients of CompManagement. All sessions are approximately 60-90 minutes in
length.

REGISTRATION
To register for our client education program webinar sessions, send an email to: ucwebinars@sedgwick.com. Be sure to indicate the

company name, session name, session date, name(s) of those wishing to attend and an email address for each person attending.
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BWC updates

Drug-Free Safety Program - Public Employers

If your organization participates in the Ohio Bureau of
Workers’ Compensation’s (BWC) Drug-Free Safety Program
(DFSP) for the 2020 policy year, please remember BWC'’s
safety and reporting requirements for the program are due
later this year.

Without the completion of all of BWC'’s requirements, your
eligibility to participate in the program may become at risk
and BWC could deny issuing any eligible premium rebates
due to your organization.

Click here for a copy of the BWC’s DFSP program guide that
includes information on all of the program requirements
and the necessary training and reports that need to be
completed.

CompManagement also offers online training options
to assist your organization in meeting BWC's training
requirements. Click here for more information.

BWC's deadline to complete the necessary training and
reporting requirements is September 30, 2020.

Continue with your 2020 installments as scheduled.
Click here to view your installment schedule. Installment
payments are due by the due date on the installment
schedule and not the due date on the invoice. Failure

to make installment payments based on the installment
schedule can result in lapses in coverage.

Board of Directors update

Base rates and state insurance fund

BWC held their March committee and board meetings
virtually on March 18. These in-person meetings were
previously scheduled to take place in conjunction with the
2020 Ohio Safety Congressand Expo. Below are two key
updates from these meetings:

» The board approved the 2020 Private Employer
Base Rates, which included the previously approved
overall statewide rate decrease of 13%.

* The investment committee discussed the recent

market decline and the impact it is having on the
state insurance fund. At this time, BWC is still stable
thanks to the diversification of their investment

EM cap - Public Employers

If your entity is a participating member of the BWC's EM cap
program for the 2020 policy year, there are safety training

requirements that must be met this year including: portfolio and strong net position.

MCO open enrollment

Due to the impact of COVID-19 on Ohio’s business
community, the BWC board recently approved an
emergency rule to allow the BWC administrator to
postpone the 2020 open enrollment period for managed
care organizations to May 3 - May 28, 2021.

» For organizations in the first policy year, a half-day
industry-specific safety program prescribed by BWC'’s
Division of Safety & Hygiene must be completed by
September 30, 2020.

* In subsequent years of the program, an online training class
prescribed by BWC'’s Division of Safety & Hygiene must be

completed by September 30, 2020. Employer dividends

The BWC board held an emergency session on April

10 and approved a dividend of up to $1.6 billion. This
dividend represents approximately 100% of billed
premium for eligible employers for the 2018 policy year.
Dividend checks for eligible employers for the 2018
policy year. Dividend checks for eligible employers are
currently being mailed. For additional information about
this dividend, please click here.

* To review the Division of Safety & Hygiene’s training center
courses, click here.

Prospective Billing Reminder - Public Employers

*  The 2019 True-Up was due on February 15, 2020. If you
have not submitted your true-up or still owe premium
based on the true-up, please contact BWC immediately at
(800) 644-6292 to report and pay.
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BWC updates

Update on BWC rate changes

In March, the Ohio Bureau of Workers’ Compensation (BWC) Board of Directors approved base rates for the upcoming 7/1/2020
rating year for private employers. The rates will result in a 13% overall decrease in collectible premiums. Although the overall
collectible rate is decreasing, each manual classification’s impact may be different. Refer to the chart to determine how your
manual classification(s) may be impacted.

BWC also approved the following assessment rates. The money collected through these assessments is used to fund the operating
expenditures of BWC and the Industrial Commission (IC), and to pay the cost of living increases to injured workers collecting
permanent and total disability benefits. Because these administrative rates are a percentage of premium rates, which are reduced,
there is a need for an increase in order to collect roughly the same amount.

Employer type BWC admin* IC admin* DWRF1 DWRF2 Total assessments*
Private 17.75 257 0.00 0.00 20.32
Public 15.10 3.64 0.00 0.00 1874

*Rates listed are a percentage of merit-rated premium and are effective for the 7/1/2020 to 6/30/2021 payroll
period for private employers and for the 1/1/2021 to 12/31/2021 payroll period for public employers.

Manual code changes

In addition to setting rates each year, BWC reviews the National Council of Compensation Insurance (NCCI) manual classification
assignments for Ohio employers to ensure that the system remains responsive to the needs of various industries. For the

2020 rating year, BWC will eliminate six manual codes that have limited premium and are therefore deemed too small to

develop meaningful data for rate-making purposes. Employers currently using these manual codes will be re-assigned to other
classifications with similar operations.

If your organization currently reports under one of these manual classifications and you want to see the impact of the change, or if
you need more information regarding your rates, please contact your CompManagement Rate Analyst at (800) 825-6755.

2019 BASE 2020 BASE
DISCONTINUED CODE RATE RE-ASSIGNED CODE RATE
2286 Wool Spinning and Weaving; Yarn Mfg 4.66 2220 Yarn or Thread Mfg - Cotton 2.58
2670 Glove Mgr - Leather or Textile 8.75 2688 Leather Goods Mfg (not otherwise classified) 1.54
4061 Pottery Mgf — Earthenware - Glazed or 575 4062 Pottery Mgf — Porcelain Ware - Mechanical 789
Porcelain - Hand Molded or Cast ‘ Press Forming ’
4360 Motion Picture - Development of negatives, 7610 Radio or Television Broadcasting Station- All
L ) 151 . ) 0.39
printing, and all subsequent operations Employees & Clerical, Drivers
4670 Cottonseed Oil Mfg — Mechanical & Drivers 0.86 4683 Oil Mfg Vegetable (not otherwise classified) 0.30
5508 Street or Road Construction — Rock 5507 Street or Road Construction - Subsurface
: ) 3.17 ! 127
Excavation & Drivers Work & Drivers
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BWC updates

BWC reportable payroll update

As employers are faced with financial challenges related to the COVID-19 pandemic, the Ohio Bureau of Workers’ Compensation
(BWC) is making some concessions regarding reportable payroll.

Classification Code Changes for Reporting Teleworkers
BWC will be following the National Council on Compensation Insurance (NCCI) guidelines and will allow employers to use manual
code 8871-Clerical Telecommuter Employees for any at-home employees.

Under normal circumstances, NCCI does not allow for a division of payroll between an operational classification and a standard
exception classification, such as classification code 8871. The NCCI methodology requires all wages associated with operational
employees to be reported to the operational class code, no matter if the operational employee performs clerical duties as well.

However, during the COVID-19 crisis, NCCl supports a change in the methodology to allow operation staff currently teleworking to
report under the 8871 class code during a declared state of emergency. This will ease the economic impact of the COVID-19 state
of emergency on the Ohio Business Community.

Guidelines/requirements:

« The employer must contact BWC to request classification code 8871-Clerical Telecommuter Employees to be added to their
policy. This will allow the employer to report wages to class code 8871 during the True-up period (July 1, 2020, through August
15, 2020).

* The employer is responsible for recording, tracking, and documenting the wages associated with the operational employers
now teleworking for premium audit purposes.

+ An exclusion to this revision involves employees working from home and performing the same duties/tasks for the employer.
In this case, the employer should continue to report those wages to the appropriate operational classification code.

+ The temporary revision to the class code assignment rule only applies during the time of Governor DeWine’s “stay at home”
order, which was initiated on March 15, 2020.

* The employer is to cease reporting operational employees’ wages to class code 8871 once the state of emergency has ended
or if the operational employee(s) return to performing their previous job duties.

Exclusion of Reportable Payroll associated with the Families First Coronavirus Response Act
BWC will be following these requirements as set by the Federal Government:

Emergency sick leave and expanded FMLA paid to employees under the Families First Coronavirus Response Act will not be
reportable to BWC for premium purposes. (While regular paid sick leave, including third-party sick pay, is reportable, BWC has
decided to exclude emergency sick leave and expanded FMLA paid under this act as reportable.)

Effective 4/1/20 through 12/31/20, wages paid by companies under the Families First Coronavirus Response Act for sick leave
related to COVID-19 and leave time to care for a child whose school or childcare provider is closed or unavailable for COVID-19
related reasons are not reportable to BWC.

« Employers should follow the guidelines established by the Federal Government to exclude these wages from their reportable
payroll and premium calculation.

* Wages reported to BWC for premium calculation purposes is subject to audit.

If you have any questions regarding reportable payroll, contact your CompManagement Rate Analyst at 800.825.6755.
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BWC updates

Upcoming BWC program and safety training deadlines
The Ohio Bureau of Workers’ Compensation (BWC) offers employers many different ratings, bonuses and rebate programs to

encourage cost control, return to work, efficiency and safety. If you are interested in enrolling in a BWC program or are already
enrolled, here are some important deadline dates to remember.

If you have any questions or if you would like to learn more about these discount programs and the potential savings they could
offer your organization, click on the program or contact Lora Brooks, CompManagement Program Specialist at 800.825.6755, ext.

65436.

PUBLIC EMPLOYERS

Deductible Program

Group Experience Rating

Group Retrospective Rating

Individual Retrospective Rating

Application deadline for re-enrolling and for new participants
Application deadline for re-enrolling and for new participants
Application deadline for re-enrolling and for new participants

Application deadline for re-enrolling and for new participants

One Claim Program

Policy Activity Rebate (PAR)

Application deadline for re-enrolling and for new participants

Application deadline for enrolling

Safety Council Program

Application deadline for re-enrolling and for new participants

July 31, 2020 (2021 rating year)
May 29, 2020 (2021 rating year)
July 31, 2020 (2021 rating year)
July 31, 2020 (2021 rating year)
July 31, 2020 (2021 rating year)
July 31, 2020 (2020 rating year)

July 31, 2020 (2021 rating year)

PRIVATE EMPLOYERS

Drug-Free Safety Program
(DESP)

EM Cap

Industry-Specific Safety
Program (ISSP)

(the number of safety activities
required is based on the
employer’s annual payroll)

One Claim Program

Policy Activity Rebate (PAR)

Safety Council Program

Transitional Work Bonus (TWB)

Annual report deadline
Application deadline for new participants

Online safety management self-assessment (SH-26) deadline
and accident analysis training deadline (initial year only; new
supervisors have 60 days from hire date to complete)

Education requirements deadline

Application deadline for new participants

Deadline to complete industry-specific safety classes offered
by BWC's Division of Safety & Hygiene (DS&H), or on-site
safety consulting by DS&H experts followed by completion of
an online on-site consultation survey (SH-29 form), or attend
BWC’s Annual Ohio Safety Congress & Expo

Online safety management self-assessment (SH-26) deadline
Education requirements must be completed

Completion of 11 activity credits

Application deadline for re-enrolling and for new participants

Application deadline for new participants

800.825.6755 | www.compmgt.com

June 1, 2020 (2019 rating year)

May 31, 2020 (2020 rating year)

July 31, 2020 (2020 rating year)

Waived (2019 rating year)

May 31, 2020 (2020 rating year)

Waived (2019 rating year)

July 30, 2020 (2020 rating year)
Waived (2019 rating year)
Waived (2019 rating year)
July 31, 2020 (2020 rating year)

May 31, 2020 (2020 rating year)
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https://www.compmgt.com/Pages/default.aspx
https://info.bwc.ohio.gov/wps/portal/bwc/site/employer/discount-programs-and-grants/deductible-program/!ut/p/z1/tVPBcpswEP2V9MBRSIAAOTOdDnWdxKmJ66aObS4ZgWVQByQiZGz-vvKknTR2EruTKSexq31v960eTOAcJoK2PKeaS0FL879Igvtxb3R5NcToBn0NXBTd9T9jPPEQIg6cPb9AXBKi6MIf3o4uJ2P_B4bJKfXolS9Cp9U_8Y8wMRcmF4MoIp7rBcfq72ACk0zoWhdwkW6ys0wKzYQ-YyIveVNYyAQtxKq6lB1TFlryJpNroUGtZK5o1QAqlsCchG5Mli3XmeZpyf7kd_h1xpdw4ac97FDsgB4mPYAxxSBduRQ4DKcIOyuGaLg_z2HDydtyXT8f-FAPs1FXxf04N21RXQAuVhLOaVkC1pq5GzD4PappJdkDO1zuCe3kpUwfX1IkUo8YXsVWTDFlr5UJF1rXzbmFLLTZbGwjti0LLu1ctn-r3jDV8owZhePumyx51u1i2Vqxp4hNm3r7SW91f_jlY0gwRoFPwpeIC9loON_ngwujffiq9uMAzlrONnAqpKrMRLf_uNordIzBfyfDEfjwnfDXx8z08tt6yzEme-gYA8N_PjwkkXHmzo1bs6z_Ys26mk6nFfE6kKTBd9J5ZVv1UxIPPD-v7uOGzaIPvwAr0w6i/dz/d5/L2dBISEvZ0FBIS9nQSEh/
https://www.bwc.ohio.gov/employer/forms/deductible/default.asp
https://info.bwc.ohio.gov/wps/portal/bwc/site/employer/discount-programs-and-grants/group-experience-rating-program/!ut/p/z1/pZNdb5swFIb_Sm-4NHbABmdSNbEsbZOGZlmXNnBT8eGAJbCRcSD8-7lap67JumQqV-bVOec95zk2jOEGxiLpeJFoLkVSmf8o9p6W48X1zQyjO3TrOSh4mHzBeOUiREfw8W0AdaiPgisyu19cr5bkB4bxOfnonS9A5-W_-i8wNQGrq2kQUNdxvVP5DzCGcSZ0o0sYpX12kUmhmdAXTBQVb0sLGdFCrG4qOTBloZy3mdwJDRolC5XULUhEDsxJ6NZChZK7BrB9wxRnImNAGZKi-B38bNZkPIeRweQkyZgCb5wTgB1KAHWJA4ibb1NMMneU08PhjruP_81u_nb6YzhmvY4KJ2Fh2kp0CbjYSrhJqgqwzkBowfRlbtNKfFDseNNntFNUMv11rQKRutT4KrZliil7p4xcat20nyxkob7vbUPeliWXdiG7P1fQMtXxjBnc4fBNVjwbnrVsp9irYidts_-s93oy-3rpU4yRR6j_N-NSthpuDv1gZNj777JfevCx46yHayFVbSa6_8_V3qBTDuSDDifK-x8sPz_5Mm9hNJdqgQMYj2BTr9frmroDiFPvOx3cqqsnKQ2nLinqp1D-BPTY9Ug!/dz/d5/L2dBISEvZ0FBIS9nQSEh/
https://info.bwc.ohio.gov/wps/portal/bwc/site/employer/discount-programs-and-grants/group-retrospective-rating-program/!ut/p/z1/pZNRb5swEMe_Sl94NDbYgDdpmliWtsnCsqxLF3ipwHHBEtjIdqD59nO1TV2TdclUnszp7v53v78NC7iBhSwHUZdWKFm27j8v4rvlm8XV9Yygz-hTHKL0dvKBkBVGiAbw-_MEGtIEpZfR7GZxtVpG3wgszqlHL3wpOq_-SX9BqEtYXU7TlOIQx6fqb2EBCyZtbxuYVyO7YEpaLu0Fl3UrTOMhF_QQ7_pW7bn20FYYpnbSgl6rWpedAaXcAneS1nio1mrXA82tVqbnzIqBA-1gyvp3_qNez8QW5pjyoEqqCPCQh4DgigGKCQEkDoKAsoBgEh_ud7xA8W988-cAjvk4h0OdTbLajVXaBgh5r-CmbFvAB8fBgOmv1d0oxUGzY7PPGKduVfXzZqWywtTpan7PNdf-TrtwY21v3nrIQ-M4-g6-rxqh_FoNf7pguB4E4454tv-iWsH2jzG20_wp4pemf3hvH-xk9vFdQglBcUSTvwk3yli4OdSDuWOfvMh-6cwZBB_hWirduY1u_tPaa3RKIXqlwon2ySvbz08-zgzmc6UXJIVFAPtuvV53FO9BUcVf6R63QzepaDbFUd3dZeoH39DYNg!!/dz/d5/L2dBISEvZ0FBIS9nQSEh/
https://info.bwc.ohio.gov/wps/portal/bwc/site/employer/discount-programs-and-grants/individual-retrospective-rating-program/!ut/p/z1/pVNdb5swFP0rfeHR2Hw7k6qJZWmbDJZlXdrAS2XAgCWwkXGg_Pu56qauybpkqp_sI9977jnHhincwZSTgVVEMcFJo89J6j-sZ9H1zdJFX9EX30bh3fyT624chLAF719fwDYOUHjlLW-j683a--HC9Jx69MYK0Xn1L_yRi_WFzdUiDLFjO_6p-juYwjTnqlM1TLIxv8gFV5SrC8qrhvW1gTRoINp2jZioNFDB-lzsuQKdFJUkbQ8IL4DecdUbiPGCDazYkwZIqqToO5orNlAgtaO8-l30RNrlrIDJzJvZZeYXIEB2Cdyy8AFGgQWolVleXhLsOvhQ5LGK9N8erl67cGySjtmW8Tyu9FhE1YDxUsAdaRpAB21GDxa_9OtR0oNmx4mfMU7ViOz5eYU8c7DmlbSkkkpzLzVcK9X1HwxkoHEcTZ2AKWomzEoMf0bRUzmwnGrb4-mbaFg-PWH5XtIXxCR99_hRPar58vNlgF0X-R4O_kZci17B3SEfTLT3wZver314PzA6wi0XstWKbv8z2ht0isF7J8OJ9sE7269O_tAIJishIzeEqQW7drvdttiZQJr53_HkNEM7z3C8cLyqfYjFT8KvIsM!/dz/d5/L2dBISEvZ0FBIS9nQSEh/
https://www.bwc.ohio.gov/employer/forms/retrorating/default.asp
https://info.bwc.ohio.gov/wps/portal/bwc/site/employer/discount-programs-and-grants/one-claim-program/!ut/p/z1/tVNdc9owEPwr6YMfhS7-QulMp-NSkpDiUJISwC8ZWRa2OrbkyMLAv6-YppMGkkAnUz_ZZ93u7Z4WJ3iGE0lbkVMjlKSl_Z4n4f3obHhxOfDhGr6FLkR3vS--P_YAyCmePj9AXNKF6DwY3A4vxqPgh4-TY_rhlSeC4_qf-Ic-sQfG5_0oIp7rhYf673CCEyZNbQo8T1fshClpuDQnXOalaAoHbNEBXtWl2nDtQCYappbSoFqrXNOqQVRmyL5J0zigJEespKL683sLXzOR4XkAaZoBochlAUO-FwCi2SJEi4CdBgzS8IzBrpz9eZO33bp6rnffDrtQV8e9OLdjUVMgIRcKz2hZIt5a2Q3qPyq1oyQ7YPu7PWKcvFTp74sUydQjllfzBddcd5balgtj6uajAw6sVquO9bqjCqE6uWr_Nr3huhWMW4PjzXdVCrbZ1thS86dKhzb1-rNZm97g66cu8X0IA9J9ibhQjcGzXT48t953X_V-FOJpK_gKT6TSlVV0-4-rvYRDDME7GQ7Ad98Jf3UoSy_frbcCg2f7gbEo4ufDQxLZXG6zuLa7-h_BrKvJZFIRb4OSNLwhG69sq15K4r4X5NV93PBp9OEXzu5s6g!!/dz/d5/L2dBISEvZ0FBIS9nQSEh/
https://www.bwc.ohio.gov/employer/forms/OCPApplication/Default.aspx
https://info.bwc.ohio.gov/wps/portal/bwc/site/employer/discount-programs-and-grants/policyactivityrebate/par-program/!ut/p/z1/pVNbb5swFP4rfeHR2Ny9SdXE0rRNFpplXdrAS2UcA5bARsaB8u_nrpu6JuuSqTyZT-ec73JsmMENzATpeUk0l4LU5j_Nwoflh8XV9cxHN-hL6KL4bvLZ91ceQtiB968LsIsjFF8Gs9vF1WoZfPdhdko_euOL0Wn9L_wLH5uC1eU0jrHneuGx_juYwYwK3eoKpvlAz6gUmgl9xkRZ866ykAEtxJq2liNTFtryjsqd0KBVslSk6QARW2BOQncWamXN6Uio5j3Xo2I50cygRP0uf6JrKd_ClKDCzcOwAAVycuAz6gLiYhe4EaKO4xEUhXTf3qH-7N_pzV_7P4zHLNhVySQpjSyiK8BFIeGG1DVgvYmhA9Nfzo2UbG_Y4a5PkFPWMn--WLHIPWx4FSuYYsreKQNXWrfdRwtZaBgG22Rvy4pLu5T9n0vomOo5ZSbwZPz6M_InjO4Ue0Fs0rWPn_SjnswuziPs-ygMcPQ34kp2Gm72-WBqso_ezH4ZwvueswGuhVSNcXT7n6u9RscYgncyHBkfvXP8_OjbvIDpXKqFH8PMgW2zXq8b7I0gy8NvePTqvpnkOJl6Qdk8JPIHrzIdCQ!!/dz/d5/L2dBISEvZ0FBIS9nQSEh/
https://www.bwc.ohio.gov/Employer/Programs/PolicyActivityRebate/secure/PolicyActivityRebate0.aspx
https://info.bwc.ohio.gov/wps/portal/bwc/site/safety/safety-councils/!ut/p/z1/tVRdk5owFP0r2wcfYwIECJ3pdKhVVytr7VZXednhI0A6QFiIqP--sd3WLurijlNeQj7uOTfn3BvowiV0c69msScYz71Uzleu8Ti1JsPbEUZ3w7ltIHthGQtl4KjkToUPLw8QlZjIHuij-8lwNtW_Y-j-u42-GKqM733CeKYhRJTneHTms9Fl8Qf-CSbywGzQt22iqZrRFr-ALnSDXBQigSt_E9wEPBc0Fzc0j1NWJR0kFzuo8iIqdn9GEPB1HrC02gcXAQvhCnskVFQUAl_HGGArVIBvmRbAFAUY6RZVLNxM9jgb901iHx9wX9dy_JLgWCxpt1o6PSeW1_JEAlgecbj00hTQWopSgX5WpHxHS5mK2wA7dv6CdOKU-7_LzM59jUjekka0pGV3XcrlRIiiet9BHbTZbLrSiS5PGO_GvO4g-pyKNIWWNQto1UHO7itPWbA3igbrkh5Wul5VbD-KreiNPn8wCcbI0Il5ijjhlYDLJh9cSe3Ns95NDfhQM7qB85yXmbzR_aE0jMjwI99UQaSRAGBMfOBjHALPpESLQlklXgRvURuDfiVDC7x5Jfy4rdNO11bIqn0zCVCUPC69rAJeHgL5J6ttH8J-PD25tmzRfVtupTHne_RQEK-CNnRoNNFAPa_DRT3eAq_8X3jzSvhx2xN02sXms_g24849rkU2n88zou0YcH3jG9lpaZ31fOL0NT3OHh2h-7_Gv9OV_e4ns_n5MQ!!/dz/d5/L2dBISEvZ0FBIS9nQSEh/
https://info.bwc.ohio.gov/wps/portal/bwc/site/employer/discount-programs-and-grants/drugfreesafetyprogram/drugfreesafetyprogram/!ut/p/z1/pVPRbpswFP2VvvBo7IIBZ9I00SxtkyXNsi5t4KUyxIAlsJHtQPn7uVqlrsmyZKqf7ON777n3HBumcANTQTteUsOloLU9J2n4tBzNb26nGN2hb6GH4ofxFcYrHyFyCR_fBxCPRCi-Dqb385vVMviJYXpOPjqyYnRe_hv_HBMbsLqexDHxPT88lf8AU5jmwrSmgknW5xe5FIYJc8FEWXNdOciCDmJNW8uBKQdtuc7lThjQKlkq2mhAxRbYnTDa3qpdWSjGNC2YGV5DjsAvzG3OtzDBdDsiKKBg5GEGMMYeIIx6wPcILjLs5WEY7E96OEr6byFn76U4VMp67anFeFHatqipABeFhBta14B1VhENJq8i2FbSvWKHtp_RTlnL7Pcbi0XmE8urWMEUU-5OWbgyptWfHOSgvu9da4MrKy7dUnZ_-qGZ6njOrPaL4buseT68YPlOsTfEpbp9_mKezXj69XNEMEZhQKK_EVdSG7jZ54OJ1T46qv0yhI8dZz1cC6kaO9H9f1p7i04xBB9kOFE--mD52clvegWTmVRzHMP0ErbNer1uiD-ANAt_kMGvu2ackcXED8rmaSF_AWfRNCc!/dz/d5/L2dBISEvZ0FBIS9nQSEh/
https://info.bwc.ohio.gov/wps/portal/bwc/site/employer/discount-programs-and-grants/drugfreesafetyprogram/drugfreesafetyprogram/!ut/p/z1/pVPRbpswFP2VvvBo7IIBZ9I00SxtkyXNsi5t4KUyxIAlsJHtQPn7uVqlrsmyZKqf7ON777n3HBumcANTQTteUsOloLU9J2n4tBzNb26nGN2hb6GH4ofxFcYrHyFyCR_fBxCPRCi-Dqb385vVMviJYXpOPjqyYnRe_hv_HBMbsLqexDHxPT88lf8AU5jmwrSmgknW5xe5FIYJc8FEWXNdOciCDmJNW8uBKQdtuc7lThjQKlkq2mhAxRbYnTDa3qpdWSjGNC2YGV5DjsAvzG3OtzDBdDsiKKBg5GEGMMYeIIx6wPcILjLs5WEY7E96OEr6byFn76U4VMp67anFeFHatqipABeFhBta14B1VhENJq8i2FbSvWKHtp_RTlnL7Pcbi0XmE8urWMEUU-5OWbgyptWfHOSgvu9da4MrKy7dUnZ_-qGZ6njOrPaL4buseT68YPlOsTfEpbp9_mKezXj69XNEMEZhQKK_EVdSG7jZ54OJ1T46qv0yhI8dZz1cC6kaO9H9f1p7i04xBB9kOFE--mD52clvegWTmVRzHMP0ErbNer1uiD-ANAt_kMGvu2ackcXED8rmaSF_AWfRNCc!/dz/d5/L2dBISEvZ0FBIS9nQSEh/
https://www.bwc.ohio.gov/employer/forms/dfsp/annualreport3/default.aspx
https://www.bwc.ohio.gov/employer/forms/dfsp/u140/default.aspx
https://www.bwc.ohio.gov/employer/forms/SafetyMgtSelfAssessment/Default.aspx
https://info.bwc.ohio.gov/wps/portal/bwc/site/employer/discount-programs-and-grants/em-cap-program/!ut/p/z1/rVNdc5swEPwr6QOPQjKfSmc6Heo6iVMT100d27xkhJBBHZCIkMH8-8rTdtLYSexOqid03O3e7WlhApcwEaTlOdFcClKa-yoJ7qfnk8ursYdu0JfAQdHd8JPnzVyE8AAuniZgB4couvDHt5PL2dT_7sHklHr0wonQafWP_BMPm4TZxSiKsOu4wbH6O5jAhApd6wKu0o6eUSk0E_qMibzkTWEhE7QQq-pS9kxZKOMNlRuhQa1krkjVACIyYL6EbnZ5gJL6z78ddk15BlchzXA4CAlg64wC7zzIAAnQAKRr5OAUBwMchPuzHDabvC7V9dNhD7Uw23RUPIxz0xbRBeBiLeGSlCVgrZm5AaPfY5pWkj2ww8We0E5eyvTXK4pE6mLDq9iaKabsjTLhQuu6eW8hC3VdZxuhbVlwaeey_VvxhqmWU2bUjfuvsuS038XoRrHHiE2aevtRb_Vw_PlDiD0PBT4OnyMuZKPhcp8Proz24YvaTwO4aDnr4FxIVZmJbv9xtVfoGIP_RoYj8OEb4a-PGen5t_WaW-Byzy0Ggv94eEgi48idC7dmUf_dknU1n88r7PYgSYNvuHfLthqmOB65fl7dxw1bRO9-Ap4xRks!/dz/d5/L2dBISEvZ0FBIS9nQSEh/
https://info.bwc.ohio.gov/wps/portal/bwc/site/employer/discount-programs-and-grants/industry-specific-safety-program/!ut/p/z1/pVPRbpswFP2VvvBo7IABZ1I1sSxtkyXLsi5t4KUCY8AS2Mh2SPn7ueqmrsm6ZCpP5ujee-45x4Yp3MJUZD2vMsOlyBr7n6Thw2q8uL6ZYfQVfQk9FN9NPmG89hEiI3j_uoB4JELxVTC7XVyvV8EPDNNz-tEbX4zO63_hX2BiC9ZX0zgmvueHp_rvYApTKkxnapjke3pBpTBMmAsmqobr2kEWdBBru0YOTDmo4JrKnTCgU7JSWatBJgpgT8JoB3FR7LRRA9Ado7zkFOisZGb4Xf3E1lFewMQbF2VUjhjwi2gMcEgikAeeB2iOR4VXjnFGxofqjtdP_23e_LX8Y3dsvp5aTpaVXSszNeCilHCbNQ1gvXVBg-kv4XaV9GDYcdRnrFM1Mn--V7HIfWJ5FSuZYsrdKQvXxnT6g4MctN_vXWu9K2su3Ur2f2agmeo5Zdbv5fBNNpwOTxjdKfaCuJnuHj-aRzOZfb6MCMYoDEj0N-JaagO3h3wwsd5Hb3q_CuF9z9keboRUrVV0-5_R3qBTDME7GU6Mj945fn7yaU5gMpdqgWOYjmDXbjablvgDSPPwOxn8pm8nOVlO_aBqH5byJwcLltg!/dz/d5/L2dBISEvZ0FBIS9nQSEh/
https://info.bwc.ohio.gov/wps/portal/bwc/site/employer/discount-programs-and-grants/industry-specific-safety-program/!ut/p/z1/pVPRbpswFP2VvvBo7IABZ1I1sSxtkyXLsi5t4KUCY8AS2Mh2SPn7ueqmrsm6ZCpP5ujee-45x4Yp3MJUZD2vMsOlyBr7n6Thw2q8uL6ZYfQVfQk9FN9NPmG89hEiI3j_uoB4JELxVTC7XVyvV8EPDNNz-tEbX4zO63_hX2BiC9ZX0zgmvueHp_rvYApTKkxnapjke3pBpTBMmAsmqobr2kEWdBBru0YOTDmo4JrKnTCgU7JSWatBJgpgT8JoB3FR7LRRA9Ado7zkFOisZGb4Xf3E1lFewMQbF2VUjhjwi2gMcEgikAeeB2iOR4VXjnFGxofqjtdP_23e_LX8Y3dsvp5aTpaVXSszNeCilHCbNQ1gvXVBg-kv4XaV9GDYcdRnrFM1Mn--V7HIfWJ5FSuZYsrdKQvXxnT6g4MctN_vXWu9K2su3Ur2f2agmeo5Zdbv5fBNNpwOTxjdKfaCuJnuHj-aRzOZfb6MCMYoDEj0N-JaagO3h3wwsd5Hb3q_CuF9z9keboRUrVV0-5_R3qBTDME7GU6Mj945fn7yaU5gMpdqgWOYjmDXbjablvgDSPPwOxn8pm8nOVlO_aBqH5byJwcLltg!/dz/d5/L2dBISEvZ0FBIS9nQSEh/
https://www.bwc.ohio.gov/employer/forms/IndustrySpecificSafety/Default.aspx
https://www.bwc.ohio.gov/employer/programs/safety/SandHCourses.asp
https://www.bwc.ohio.gov/employer/forms/ISSPConsultationSurvey/Default.aspx
https://www.bwc.ohio.gov/employer/forms/SafetyMgtSelfAssessment/Default.aspx
https://info.bwc.ohio.gov/wps/portal/bwc/site/employer/discount-programs-and-grants/one-claim-program/!ut/p/z1/tVNdc9owEPwr6YMfhS7-QulMp-NSkpDiUJISwC8ZWRa2OrbkyMLAv6-YppMGkkAnUz_ZZ93u7Z4WJ3iGE0lbkVMjlKSl_Z4n4f3obHhxOfDhGr6FLkR3vS--P_YAyCmePj9AXNKF6DwY3A4vxqPgh4-TY_rhlSeC4_qf-Ic-sQfG5_0oIp7rhYf673CCEyZNbQo8T1fshClpuDQnXOalaAoHbNEBXtWl2nDtQCYappbSoFqrXNOqQVRmyL5J0zigJEespKL683sLXzOR4XkAaZoBochlAUO-FwCi2SJEi4CdBgzS8IzBrpz9eZO33bp6rnffDrtQV8e9OLdjUVMgIRcKz2hZIt5a2Q3qPyq1oyQ7YPu7PWKcvFTp74sUydQjllfzBddcd5balgtj6uajAw6sVquO9bqjCqE6uWr_Nr3huhWMW4PjzXdVCrbZ1thS86dKhzb1-rNZm97g66cu8X0IA9J9ibhQjcGzXT48t953X_V-FOJpK_gKT6TSlVV0-4-rvYRDDME7GQ7Ad98Jf3UoSy_frbcCg2f7gbEo4ufDQxLZXG6zuLa7-h_BrKvJZFIRb4OSNLwhG69sq15K4r4X5NV93PBp9OEXzu5s6g!!/dz/d5/L2dBISEvZ0FBIS9nQSEh/
https://info.bwc.ohio.gov/wps/portal/bwc/site/employer/discount-programs-and-grants/policyactivityrebate/par-program/!ut/p/z1/pVNbb5swFP4rfeHR2Ny9SdXE0rRNFpplXdrAS2UcA5bARsaB8u_nrpu6JuuSqTyZT-ec73JsmMENzATpeUk0l4LU5j_Nwoflh8XV9cxHN-hL6KL4bvLZ91ceQtiB968LsIsjFF8Gs9vF1WoZfPdhdko_euOL0Wn9L_wLH5uC1eU0jrHneuGx_juYwYwK3eoKpvlAz6gUmgl9xkRZ866ykAEtxJq2liNTFtryjsqd0KBVslSk6QARW2BOQncWamXN6Uio5j3Xo2I50cygRP0uf6JrKd_ClKDCzcOwAAVycuAz6gLiYhe4EaKO4xEUhXTf3qH-7N_pzV_7P4zHLNhVySQpjSyiK8BFIeGG1DVgvYmhA9Nfzo2UbG_Y4a5PkFPWMn--WLHIPWx4FSuYYsreKQNXWrfdRwtZaBgG22Rvy4pLu5T9n0vomOo5ZSbwZPz6M_InjO4Ue0Fs0rWPn_SjnswuziPs-ygMcPQ34kp2Gm72-WBqso_ezH4ZwvueswGuhVSNcXT7n6u9RscYgncyHBkfvXP8_OjbvIDpXKqFH8PMgW2zXq8b7I0gy8NvePTqvpnkOJl6Qdk8JPIHrzIdCQ!!/dz/d5/L2dBISEvZ0FBIS9nQSEh/
https://info.bwc.ohio.gov/wps/portal/bwc/site/employer/discount-programs-and-grants/policyactivityrebate/paractivites/!ut/p/z1/pZPRbpswFIZfpTdcOnaxAWdSNbEsbZOFZlmXNnBTGXDAEtjIOFDefu5aqWuyLpnqK_uXz_nP-Y4NE7iBiWSdKJgRSrLKnuPEf1iOF1fXM4Ju0DffReHd5AshK4wQPYf3by9QlwYovPRmt4ur1dL7SWBySjx6Z4XotPhX_wWh9sLqchqGFLvYPxZ_BxOYZNI0poRx2mdnmZKGS3PGZVGJtnSQFR3E66ZSA9cOykWbqZ00oNGq0KxuAZM5sDtpWgc1qhLZwDIjOmEGzVNmuFWZfpF4--TXZCKHscvwOEdeDjziMUBw7gOKKQUBTsc-Yr63JXi_v8MGkn_jm78FcMjHTtjV0SQqbFnMlEDIrYIbVlWAd5ZDC6YvrdtSkr1kh8M-oZyiUunzywpliqn11XzLNdejnbZyaUzTfnKQg_q-H1n4I1UKNSpU9-cUWq47kXFLPBq-_2b-pGU7zV-VEWubx8_m0UxmXy8CSgjyPRr8zbhUrYGbfT8YW_bBu-yXPrzvBO_hWipd245u_3O01-iYg_dBhyPpgw-mnx_9nFMYz5VekBAm57Cp1-t1TfEAktT_QQdcdfUkpdEUe0X9EKlfTD9b6A!!/dz/d5/L2dBISEvZ0FBIS9nQSEh/
https://info.bwc.ohio.gov/wps/portal/bwc/site/safety/safety-councils/!ut/p/z1/tVRdk5owFP0r2wcfYwIECJ3pdKhVVytr7VZXednhI0A6QFiIqP--sd3WLurijlNeQj7uOTfn3BvowiV0c69msScYz71Uzleu8Ti1JsPbEUZ3w7ltIHthGQtl4KjkToUPLw8QlZjIHuij-8lwNtW_Y-j-u42-GKqM733CeKYhRJTneHTms9Fl8Qf-CSbywGzQt22iqZrRFr-ALnSDXBQigSt_E9wEPBc0Fzc0j1NWJR0kFzuo8iIqdn9GEPB1HrC02gcXAQvhCnskVFQUAl_HGGArVIBvmRbAFAUY6RZVLNxM9jgb901iHx9wX9dy_JLgWCxpt1o6PSeW1_JEAlgecbj00hTQWopSgX5WpHxHS5mK2wA7dv6CdOKU-7_LzM59jUjekka0pGV3XcrlRIiiet9BHbTZbLrSiS5PGO_GvO4g-pyKNIWWNQto1UHO7itPWbA3igbrkh5Wul5VbD-KreiNPn8wCcbI0Il5ijjhlYDLJh9cSe3Ns95NDfhQM7qB85yXmbzR_aE0jMjwI99UQaSRAGBMfOBjHALPpESLQlklXgRvURuDfiVDC7x5Jfy4rdNO11bIqn0zCVCUPC69rAJeHgL5J6ttH8J-PD25tmzRfVtupTHne_RQEK-CNnRoNNFAPa_DRT3eAq_8X3jzSvhx2xN02sXms_g24849rkU2n88zou0YcH3jG9lpaZ31fOL0NT3OHh2h-7_Gv9OV_e4ns_n5MQ!!/dz/d5/L2dBISEvZ0FBIS9nQSEh/
https://info.bwc.ohio.gov/wps/portal/bwc/site/employer/discount-programs-and-grants/transitional-work-bonus-program/!ut/p/z1/pVNbb9sgFP4rffEjhhpfyKRq8rK0TZYsy7q0sV8qGxMbzQYLiF3_-1G1U9dkXTKVF-DonPNdDsAUbmAqso6XmeFSZLW9J2l4vxzNr66nPvqKvoQeim_Hn3x_hREi5_DudQLxSITiy2B6M79aLYMfPkxPqUdvrBidVv-CP_eJTVhdTuKYYA-Hx-pvYQpTKkxrKpjkPT2jUhgmzBkTZc115SAbdBBr2loOTDmo4JrKnTCgVbJUWaNBJgpgT8JoBxm7a_5kHuil-glyKXb6d_IjWEt5AZOwyL2cEAyiaIuA79EA5KygwKMjinPsR9sR3hd3yD79t3ez1-oPzbHj9dRivCgtrcxUgIuthJusrgHrrAkaTJ51WyrpXrPDSZ9Ap6xl_vSsYpFjYnEV2zLFlLtTNlwZ0-oPDnJQ3_eudd6VFZduKbs_R6CZ6jhl1u7F8E3WnA6PMbpT7CXiZrp9-GgezHj6-SIivo_CgER_A66kNnCzjwcT6330pvfLEN51nPVwLaRqrKKb_xztNTqGELwT4Uj76J3tZ0d_5gwmM6nmfgzTc9g26_W6IXgAaR5-JwOuu2ack8UEB2Vzv5C_AAC77as!/dz/d5/L2dBISEvZ0FBIS9nQSEh/
https://www.bwc.ohio.gov/employer/forms/TransitionalWork/bonus/Default.aspx

Employer Spotlight

Norwood Medical located in Dayton, Ohio has more than 40 years of experience in complex medical device
manufacturing. Their legacy of expertise in complex machining dates back as far as the 1920s when they first
opened their doors for business as a machine tool shop. Serving a thriving manufacturing sector through a good
part of the 20th century, Norwood Medical began its journey into medical device manufacturing in the early
1970s. As a contract medical device manufacturer, Norwood Medical first helped produce complex surgical
devices for companies that were pioneers in the field.

Norwood’s success in supporting medical suppliers and its increasing focus on manufacturing medical devices
spurred the company to dedicate all of its efforts to the medical industry in the late 1990s. The company quickly
gained a reputation for tackling complex parts and projects that other contract medical manufacturers were
unable to produce. Norwood has continued to expand operations and invest in new technology and equipment.
This expansion has led to a dramatic increase in employees and the development of a campus that now consists
of nine manufacturing facilities.

With the increasing number of staff along with the challenges of having multiple plant locations, Norwood has
made a strong commitment to keep their workers safe and has taken numerous steps to control the costs of their
workers’ compensation program. Under the direction of Tammy Jackson, Safety Manager, the company takes

part in several of the Ohio Bureau of Workers’ Compensation (BWC) programs such as Safety Council and the
Transitional Work Program.

Tammy, along with other key company managers, meets quarterly with CompManagement and
CompManagement Health Systems, their managed care organization. The collaboration during these meetings is
an effective way to assure that all areas of their workers’ compensation programs are covered. Tammy provides

a proactive, hands-on approach to claims and return to work management. If an injured employee is unable to
perform their regular job duties, then Norwood is able to utilize their transitional work program to help the
employee recover and return to work as soon as possible. This has led to a significant decrease in lost time claims
along with considerable refunds from BWC. They have also had success participating in BWC'’s $15k Medical Only
Program. Keeping medical costs out of the claim has led to a substantial reduction in overall claims costs as well
as premiums paid to BWC.

As Norwood Medical continues to grow, they will be faced with additional challenges to prevent claims. When

a claim does happen, the company can be assured they are being handled appropriately. It is a pleasure to work
with Tammy and her team and we always look forward to our meetings to discuss new ways to effectively manage
their program. CompManagement is proud to partner with Norwood Medical and we look forward to a continued
relationship.
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Legal Update

A message from your hearing and claims teams
In response to the COVID-19 health emergency, the Ohio
Industrial Commission (IC) began taking telephone hearings
on March 18 involving the following issues: permanent total
disability, temporary total disability or the termination of
temporary total disability, wage loss, allowance, and additional
allowance. On April 15, the IC approved the addition of
permanent partial disability (Cg92/C92A) hearing issues. These
will be scheduled beginning in May. All other hearing issues
have been temporarily suspended until further notice.

What is my CompManagement Team doing in response to this?
« CompManagement Hearing Consultants are here for you,
protecting your interests in the hearing room just as we
always have, albeit, from a telephone instead of in person.

* The IC has limited the number of hearings per hour to two
so that they can provide enough time for each party to
join the telephone hearing. Employers are encouraged to
attend if available. All we ask is that you communicate with
your claims examiner to confirm your attendance so we can
provide your phone number to the IC.

* Fact-finding and accident investigations are as important
as they have ever been. Please continue to communicate
with your claims examiners regarding witness statements,
accident reports, and other pertinent claim information.

For more news and information,
connect with us!

P. 800.825.6755
F. 866.567.9380

www.compmgt.com

* Your trusted claims examiners will follow up with you via
email to share the hearing results and recommended next
steps. Please check your emails regularly to avoid missing
any of the Ohio Bureau of Workers’ Compensation (BWC)
or IC deadlines.

The BWC is responding to the COVID-19 health emergency in a
similar fashion with many of their colleagues working remotely.
For more details from the BWC, please click here.

We are in this together, working as partners during an
unprecedented time in our history. Communication,
collaboration, and commitment to one another will be our
guiding light during this time. Our claims and hearing resources
will continue to add value to your workers’ compensation
programs, offering industry-leading experience, knowledge, and
empathy to all our clients impacted by these circumstances.

If you have questions regarding a recently filed claim
or scheduled hearing, please contact your assigned
CompManagement claims examiner. They are ready to help!
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